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Background: Retirement is a social institution that is mainly shaped by personal

concerns, family dynamics, labor markets and social policy (Hershey & Henkens, 2013;

Kim et al., 2012; Dendinger et al., 2005). The transition from work to retirement is a

process that is often hypothesized to be related to happiness in the later life. Since Taiwan

retirement pension system is not based on meritocratic rules, only certain groups, such as

public officials, could retire with sufficient pensions. With the pension system that is not

coupled closely with one’s achievement in the labor market bring majority of the elders to

face a difficult choice of when and how to retire (Tsay & Wu, 2014). Previous research

shows that the decision of retirement is often linked to experiences earlier in life, such as

work histories, health histories, and family histories; nevertheless, empirical



understandings regarding these relationships are limited (Damman et al., 2013). Although

economic resource is an important factor, social activities and health conditions also play

a substantial role in determining the quality of life for retirees (Lancee et al., 2013; Calvo

et al., 2009).

Objectives: This paper aims to investigate the quality of life of Taiwan retirees in the

process of making retirement decision and in their retirement life. We will deal with the

issues of the timing of retirement and to what extent does a sufficient pension bring

happiness to the retirees. We adopt a series of indictors to measure the multiple

dimensions of happiness. Thus we test whether the degree of happiness is determined

more by the social networking, physical/psychological health conditions during the period

of decision-making of retirement arrangement, rather than the retirement pension itself.

Methods: Our study is based on the panel data of Taiwan Longitudinal Survey on Aging

to estimate a series of OLS regression models for a sample of elders collected in the

waves of 1996, 1999, 2003, and 2007.

Results: The initial results show that the social stratification factors exert a robust impact

on the retirement decision. Those who are at both ends in the hierarchy of occupational

structure have higher possibility of prolonging their working life based on either

economic or social motivation. We also find that ill-health and post-career instability

pose as a barrier to extend one’s working career and the retirement might come with

lower quality of life.

Conclusions: Toward a comprehensive understanding of retirement quality in one’s later

life, not only the present situation but also the past as well as the projected future should

be taken into account.

Main references
Calvo, E., Haverstick, K., & Sass, S. A. (2009). Gradual Retirement, Sense of Control, and

Retirees’ Happiness. Research on Aging 31(1), 112-135.
Damman, M., Henkens, K., & Kalmijn, M. (2013). Late-Career Work Disengagement: The Role

of Proximity to Retirement and Career Experiences. The Journals of Gerontology, Series B:
Psychological Sciences and Social Sciences, 68(3), 455-463.

Dendinger, V. M., Adams, G. A., & Jacobson, J. D. (2005). Reasons for Working and their
Relationship to Retirement Attitudes, Job Satisfaction and Occupational Self-Efficacy of
Bridge Employees. International Journal of Aging and Human Development 61(1), 21-35.

Hershey, D. A., & Henkens K. (2013). Impact of Different Types of Retirement Transitions on
Perceived Satisfaction with Life. The Gerontologist, 1-13. (doi: 10.1093/geront/gnt006)

Kim, J., & Moen, P. (2002). Retirement Transitions, Gender, and Psychological Well-Being: A
Life-Course, Ecological Model. The Journals of Gerontology, Series B: Psychological
Sciences and Social Sciences, 57B(3), 212-222.

Lancee, B., & Radl, J. (2012). Social Connectedness and the Transition from Work to Retirement.
The Journals of Gerontology, Series B: Psychological Sciences and Social Sciences, 67(4),
481-490.

Tsay, R.-M. and Wu, L.-H. (2014). Social Policies, Retirement Arrangements, and Inequalities of
Ageing in Taiwan. Pp. 97-116 in Social Issues and Policy in East Asia: Family, Aging and
Work, edited by Raymond K. H. Chan, Lillian L.-R. Wang, and Jens O. Zinn. Cambridge
Scholars Publishing.


